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This is an extract from an email chain discussing the support NAO networks provide to colleagues considering going for promotion.
To put it into context:

Women's Network and Disability Network work together in partnership on support for promotions. We will usually run a question and answer session when a campaign has been announced. This is open to everyone regardless of gender or disability, where recently promoted colleagues talk about the application process, the
interview and how their new role differs from their previous one.

Disability network goes a step further = we have a pool of Audit Manager and Director colleagues prepared to look through individuals’ applications and offer advice, and at the interview stage to offer tips and advice on the presentation that candidates are asked to give as part of their interview. We can and do also arrange
practice interviews.

The last line of my email below is just me recognising that we might need to make an extra-special effort to include Social Mobility Network members too!






